
 

  

 

Memorandum  

TO: ALL INTERESTED MEMBERS 

FROM: WAYNE GRANT – HIGH PERFORMANCE MANAGER 

SUBJECT: MASTERS COACH POSITION DESCRIPTION 

DATE: 4 FEBRUARY 2010 

 

Title: 2010 Masters Trans Tasman Team Coach 

 
1. Duties 
 
1.1 Liaise with TFA regarding current TFA policy. 
 
1.2 To assist with selecting the team 
 
1.3 To coach the TFA team to which appointment was made. 
 
1.4 To liaise with the managers to ensure implementation of TFA Policy. 
 
1.5 Co-ordinate training programs for players. 
 
1.6 Furnish regular written reports either periodically or on request, on all aspects of the 

position. 
 
1.7 To attend any media conferences as and when directed by TFA 
 
1.8 To liaise with TFA and team management regarding coaching and team 

management. 
 
1.9 To ensure the conduct of the team is beyond reproach. 
 
1.10 To maintain written player profiles and constantly review and monitor player 

performance and give individual player feedback. 
 
11.11 To submit a written report to TFA on player performance and any tour issues, within 

one (1) month of the advertised conclusion of the tour. 
 
11.12 To maintain and/or increase status, as a Coaching Course Presenter, and keep up to 

date as a Coach and Coach Educator. 
 
2. Selection Criteria 
 
2.1 Coaches must possess a minimum of a current Level One Touch Football Coaching 

Certificate.  
 
2.2 Must possess a Level 1 Touch Football Selectors Certificate.   
 
2.3 Must have an excellent knowledge of the Federation of International Rules for Touch 

Football. 
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2.4 Must be prepared to accept the appointment for the time period determined for the 

position. 
 
2.5 Must be able to demonstrate the ability to work within the Touch Football Australia 

“Code of Behaviour” guidelines and policies. 
 
2.6 Must be prepared to accept the conditions of appointment. 
 
2.7 Must have the ability to and desire to contribute to the development of Touch Football 

by maintaining a National perspective not a State, Regional or Individual perspective. 
 
2.8 Must possess and display an attitude expected of a TFA Team Official. 
 
2.9 Must possess good oral and written communication skills. 
 
2.10 Must be able to demonstrate the ability to work well under pressure whilst still 

achieving objectives. 
 

 

 

 


